The importance of logistics is increasing worldwide. With the development of the logistics industry, the number of students and workers has increased. Due to the increase in world trade volume and the increase in logistics demand, many people are engaged in logistics, and the logistics industry is growing steadily. This paper deals with the current and future manpower securing the development of Australian logistics industry. From the macroeconomic backgrounds of the economy, labor and trade associated with the Australian logistics industry, we have identified the supply chain perception and future employment prospects for the logistics industry and have studied the capabilities and skills required in supply chain management in response.
Ⅰ. Introduction
Korea's logistics industry has been recognized as a derivative industry or a supporting industry in the past as a retailer or a manufacturing company. However, in recent years, the global value chain (GVC: Global Value Chain) With increasing value-added logistics such as transshipment, assembly, and processing, the growth of competitive logistics companies and the ability to supply logistics services are becoming more important. In addition, the global logistics environment has also increased due to the increase in the efficiency of logistics information management due to the development of information and communication technology (ICT), the easing of trade barriers between countries and the expansion of trade liberalization, The global supply chain management (GSCM) capability is becoming more important in order to enhance competitiveness of companies and countries.
Under this background, logistics is an important industry and future prospects are good business, and many people think that it is attractive to work. All technologies newly introduced at the time of the introduction of the 4th Industrial Revolution are technologies that contribute to the development of logistics that can be applied and applied to logistics. As shown in the competition between Amazon and Wal-Mart, its core is the logistics centered on last mile Logistics is, of course, the foundation of industry and growth industry, and many students were recognized as important industries to study and research. However, not all of them knew the difficulties of people engaged in delivery, warehouse, transportation, and so on.
The present research question emerged from the question: "In Australia, the supply chain image is not sexy, but what should focus on education and training in logistics professionals?" For this study,
We looked at the image of logistics in Korea or other countries in Asia. This study placed the development of Australian logistics and supply chain Professionals at this article center.
In this paper, I would like to examine the perception of logistics and SCM in Australia, its cause and future countermeasures.
Ⅱ. Literature Review
In order to cultivate professional manpower in any field, the necessity, the fields, methods to be cultivated should be reviewed.
Since this paper is about the national logistics manpower development, it is difficult to review the previous studies because it includes the division for a wide range of logistics manpower. This paper started with recognition or preference for logistics, we reviewed previous studies on logistics images by country.
In Korea, prior research on logistics awareness, professional manpower, and training courses has proceeded as follows, but it seems that Australia has begun research on this field.
The evaluation of logistics professionals is studied by Koo(2005) in a general logistics company that provides logistics service in Korea.
The evaluation of the logistics organization's personnel expertise, job performance ability, the differences between the foreign firms and domestic firms are compared and analyzed.
Kang(2017) presented CPS, AI have been developed in the fourth
Industrial Revolution and such as Logistics techniques can give rise to revolution in Logistics Process and traditional Logistics Job will be substituted to AI system. We should prepare for the fourth Industrial
Revolution for Development of Logistics Industry in Korea through
Logistics Education in University. effective Logistics Education in University enables students to acquire Logistics job in the the fourth Industrial Revolution era The Purpose of this paper is to analyze the factors of the fourth Industrial Revolution and present the education directions in University for Logistics Industry. Sun et al.(2011) along with previous researches on the training process of existing logistics manpower, will provide a more systematic logistics training program for small and medium-sized logistics companies through empirical studies on the current state of education and the needs of logistics manpower.
In a rapidly changing environment of logistics, it is safe to say that the competitiveness of logistics firms depends on the ability of human resources to establish optimal logistics strategy and to suggest improvement alternatives. surveyed logistics companies in China, Japan and South Korea, which have been closely linked to the progress of globalization and has a growing international exchange needs, including human, material and services, to survey the image of logistics and recruitment conditions of new recruits. As a result, China has shown that the logistics industry was popular in terms of high income earning as an emerging industry and is more likely to emphasize individual ability such as excellent grades and creativity. In Japan, logistics is recognized as a 3D industry, but the people who work in Japan have high self-esteem and low turnover rates. Also, in Japan, it is thought to be focused on communication, manners and etiquette rather than requiring logistical expertise for new recruits. Korea has the highest level of competitiveness among the three countries of Northeast Asian, with expertise in trade and logistics, and the ability to speak highly of foreign language proficiency skills. In the future, it is judged that the company will seek to better understand the advantages of students in terms of salary levels, welfare benefits, settlements and childcare environments, and detailed explanations of the advantages of 3D industries. Another, study conducted a survey for university students in South Korea, China, and Japan, the three Asian nations of close relationship in economics. Investigating differences in their perceptions on logistics based on different curricula on logistics and examined measures in fostering global logistics specialist in university.
The paper on the training of logistics manpower is as follows. 
Australia's Information 1) How big is Australia compared to other countries
The territory of Australia is 7,686,850㎢, with the second largest territory next to Russia, Canada, China, the United States and Brazil, but the population density is very low. The current population of Australia is 25 million, using Australian dollars <Fig 1.> Map of Australia
2) ECONOMY
Global forecasts predict Australia will maintain its position as the world's 13th largest economy (in US dollar terms) in 2017. Australia's nominal GDP is estimated at US1.3 trillion and accounts for 1.7 percent of the global economy. Australia has almost tripled the value of its total production from two decades ago. Australia has the capacity and capabilities to provide high-quality natural resources, food, education, tourism and financial services to the world. With large reserves of mineral and energy resources, Australia is a world leading producer of gold, iron ore and uranium and the world's second largest LNG exporter. The country is also ranked In the world's top 20 for solar and wind generation.
Australia as a global top 10 producer of major agricultural commodities. "There is high demand for its premium food and agricultural goods, particularly in Asia where Australian products are highly regarded for their safety, security and quality.
In financial services, Australia has one of the Asia-Pacific region's largest pool of bank assets, as well as significant wealth management and infrastructure expertise. Australia is a highly attractive destination for education and tourism. It is the worlds third most popular location for students and the 11th largest international tourism market.
Australia is a globally successful provider of products and services that are in high demand. The country is a major producer of natural resources. including significant LNG reserves that are about to come into production and clean, green agricultural commodities and premium food.
Australia has large liquid finance markets including the biggest pool of managed fund assets in the Asia-Pacific region.
It is also a leading destination for education and tourism.
3) WORKFORCE
Australia's labour force is one of the most educated, multicultural and multilingual in the world. Over 40% of Australia's workforce holds a tertiary qualification. Australian, workers are highly skilled, thanks to an excellent education system, quality scientific research institutions, and availability of specialized training services. With a highly ranked educational system, Australia is rated number one globally for the number of overseas students in the country.
Almost 30 percent of Australia's workers were born overseas.
Around 2.1 million Australians speak an Asian language and 1.3 million speak a European language in addition to English. With a ready supply of skilled workers, Australia offers easy access to a smart and culturally aware workforce.
Australia offers a highly educated workforce with the skills to service a diverse range of industries. The country is ranked particularly well for its overall education system, secondary and tertiary education enrolment rates, student mobility and ready availability of skilled labour and finance skills.
4) LOCATION
Australia is well positioned as a trade and investment base for Australia's counter-seasonality to the northern hemisphere also offers strategic advantages in food production and agribusiness. 
Growth Potential of the Supply Chain
The Australian supply chain and logistics workforce is forecast to see sound growth in the next five years. Aggregating the supply chain and logistics occupations identified above, Deloitte Access Economics projects the relevant workforce will grow from 145,000 persons in 2016-17 to 161,000 persons in 2021-22, an increase of around 16,000 workers at an annual average growth rate of 2.1% <Table 1> provides a breakdown of Deloitte Access Economics' employment forecasts for the supply chain and logistics workforce by the component occupations. Demand for production managers is expected to grow by over 7,000 people over the next five years, at an annual growth rate of 2.2%. The forecast growth rate is strongest For supply distribution managers, where average annual growth is forecast to be a robust 3.1%. The overall positive outlook for labour market demand in these supply chain and logistics occupations is expected to be supported by the expanding nature of supply chain functions and growing role of e-commerce. 
COMPETENCIES AND SKILLS FOR SUPPLY CHAIN PROFESSIONALS
In priority to the industry the following skills were identified the most important within the next three to five years. Skill categories are Demonstrates a comprehensive knowledge of supply chain and logistics management and its integration with other disciplines.
2) Strategic thinking in supply chains and logistics.
Is able to conceive and implement long term strategies for supply chain networks, when considering global, environmental, industrial, social and economic impacts to the business. Understands from a national and global context the applicability of supply chain and logistics management as a disciplinary field.
6) Application of supply chain knowledge.
Integrates theoretical and practical knowledge to analyse and solve complex and novel supply chain and logistics management problems, e.g. issues of tracking and tracing, product authentication.
Demonstrates a professional practice of supply chain related learning (through business internships, practical case studies etc.
7) Knowledge and application of supply chain risk and sustainability.
Understands the importance and value of deploying business practices which are sustainable when considering the interplay of competing human, natural, technology, financial and time resources. 
KEY TAKEAWAYS
What are the key takeaways for current and future supply chain and logistics workers?
The expanding roles associated with supply chain functions, driven by increasingly complex and dynamic supply chain structures and the growing importance of technology, will be associated with greater demand for supply chain and logistics skills. The Australian supply chain and logistics workforce is forecast to see sound growth in the next five years. Australia has a large number of logistics-related educational institutions and offers many benefits to education. The expanding roles associated with supply chain functions, driven by increasingly complex and dynamic supply chain structures and the growing importance of technology, will be associated with greater demand for supply chain and logistics skills.
Research shows that logistics professionals need skills in communication and teamwork initiatives, enterprise skills and specific requirements. Further study in the supply chain and logistics area can also enable workers to develop advanced skills that accelerate career progression, and allow professionals in other areas to move into supply chain management roles within their industry.
The logistics education should be composed of customized education programs according to the demand of the logistics industry, and it should be able to nurture logistics professionals who have practical skills.
The purpose of this study is to prepare for Australia 's logistics needs and deficiencies in response to future demand in developing and securing logistics specialists. This study suggests that the development of logistics professionals should be analyzed, guided and planned at national and industrial level. This study suggests direction of development and securing manpower in Australia based on the surveyed and researched data, but there is a lack of empirical research.
This paper is a study on the development of human resources in Australia, so it is necessary to review the previous research on the development of human resources in the field of logistics in Australia.
In the future, we need to study in depth the countries we need to analyze, including Australia. In this study, the difference of recognition of competence and technology among large enterprises and SMEs needs to be studied as a future task.
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